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What are the marijuana laws in your state? 

Marijuana laws are changing at a rapid pace across the United 
States. Info Cubic has compiled information to summarize the 
different regulations in each state. 

Since marijuana laws vary so much across the 50 states, it’s 
important to understand all the regulations, regardless of if you 
are a resident or are traveling to the state. 

EMPLOYER TIPS
All drug and alcohol policies should be:

• Transparent
• Clear
• Apply consistent treatment
• Include a notation that

marijuana remains illegal under
federal law

• Specifically prohibit employees
from being under the influence
(including medical and
recreational marijuana) while
on duty

• For safety-sensitive positions,
consider adding a ban on using
marijuana a certain amount of
hours prior to an employee's
shift

* Restricted use of medical marijuana

States that have legalized 
medical marijuana: 

States that have legalized 
recreational marijuana: 

Alaska, Arizona, California, 
Colorado, Connecticut, 
Delaware, Illinois, Maine, 
Massachusetts, Michigan, 
Minnesota, Missouri, 
Montana, Nevada, New 
Jersey, New Mexico, New 
York, Oregon, Rhode Island, 
South Dakota, Vermont, 
Virginia, Washington, and the 
District of Columbia (D.C.)

Alabama, Alaska, Arizona, 
Arkansas, California, Colorado, 
Connecticut, Delaware, *Florida, 
Hawaii, Illinois, Louisiana, Maine, 
Maryland, Massachusetts, 
Michigan, Minnesota, *Mississippi, 
Missouri, Montana, Nevada, New 
Hampshire, New Jersey, New 
Mexico, New York, North Dakota, 
Ohio, Oklahoma, Oregon, 
Pennsylvania, Rhode Island, South 
Dakota, Utah, Vermont, Virginia, 
Washington, West Virginia, and 
the District of Columbia (D.C.)
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Breakdown by State: 

State Name Summary 

Alabama Medical Use:

In May of 2016, Governor Bentley signed “Leni’s Law,” an extension of “Carly’s 
Law” described above. Leni’s Law extends legal protections, both from criminal and custodial 
restrictions to the parents or guardians of a patient that has been prescribed CBD oils by a doctor. 

Alaska 

Medical Use: Effective March 04, 1999: Allows use, possession, and cultivation of marijuana by 
individuals who possess written documentation from their physician advising that they “might 
benefit from the medical use of marijuana.” Employers are specifically not required to permit or 
accommodate the use, consumption, possession, transfer, display, transportation, sale, or 
growing of marijuana in the workplace.

Recreational Use: Effective February 24, 2015: Persons age 21 and older may possess, use, 
show, buy, transport, and grow marijuana for recreational use. Employers are not required to 
permit or accommodate the use or possession of marijuana in the workplace.

Arizona 

Medical Use: Effective April 14, 2011: Allows use and possession of marijuana by individuals 
for medical purposes by qualifying patients who have a recommendation from a doctor to use 
medical marijuana. Prohibits discrimination based upon cardholder status and limits employer 
action unless the individual used or was under the influence of marijuana at work.

Recreational Use: Effective November 30, 2021: Adults age 21 and over may travel with up to 1 oz.   
of marijuana and grow up to 6 marijuana plants at home. Proposition 207 includes language 
specifically   specifically protecting the workplace. Section 2-2(c) states, “Employers retain their rights to 
maintain drug- and alcohol-free places of employment.” 

Arkansas 

Medical Use: Effective November 09, 2016: Constitutional Amendment 98, Section1 allows the use 
and possession of marijuana by individuals for medical purposes by qualifying patients who have a 
recommendation from a doctor to use medical marijuana. Employers may not discriminate based 
on an applicant or employee’s past or present status as a qualifying patient and are limited in 
actions that are based solely on an employee’s status as a certified medical marijuana user or 
where adverse action is based solely on a positive marijuana test result.

Recreational Use: No law currently exists in Arkansas authorizing the personal use of marijuana. 

Patients may be certified and receive medical marijuana cards only for certain 
enumerated "qualifying medical condition(s)," including but not limited to the following: 
cancer treatment side effects, HIV/AIDS-related nausea or weight loss, other illnesses 
causing nausea, and/or complications related to multiple sclerosis. 

Recreational Use: No law currently exists in Alabama authorizing the personal use of marijuana. 
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California 

Medical Use: Effective November 05, 1996: Allows the use, possession, and cultivation of 
marijuana by individuals of any age for medical purposes with the recommendation from a doctor. 

Recreational Use: Effective November 09, 2016: Persons age 21 and older may grow, possess, 
share, and use marijuana for recreational use at a private home. Use in public places or while  
driving a car remains illegal. The law does not affect the ability of employers to have policies  
prohibiting the use of marijuana by employees and prospective employees or prevent employers 
from complying with state or federal law.

Colorado

Medical Use: Effective December 28, 2000: Constitutional Amendment establishing Article 18, 
authorizes the possession and use of medical marijuana for certain patients with debilitating 
medical conditions. Employers are specifically not required to permit or accommodate the use, 
consumption, possession, transfer, display, transportation, sale, or growing of marijuana in the 
workplace.

Recreational Use: Effective January 01, 2014: Persons age 21 and older may legally possess, use, 
display, purchase, or transport marijuana for recreational use. Employers may continue to have 
policies restricting the use of marijuana by employees.   

Connecticut

Medical Use: Effective July 1, 2022: Non-exempt employers may not prohibit the off work use of   
cannabis or take adverse action against a non-exempt employee or a potential employee 
for a positive test unless the employer has adopted a policy that states otherwise. 

Recreational Use: Effective July 1, 2021: Adults 21 and older in Connecticut may use and possess   
recreational marijuana up to 1½ ounces (and up to 5 ounces in a locked container in their home or 
in their car’s glove box or trunk). The legislation also expunges past convictions for marijuana 
possession. Additionally, as of July 1, 2023, anyone 21 and older can grow up to six

Delaware

Medical Use: Effective May 13, 2011: Allows the use and possession of marijuana by individuals 
for medical purposes by qualifying patients who have a recommendation from a doctor to use 
medical marijuana. The law prohibits discrimination based upon cardholder status or positive 
drug test results for marijuana, but specifically does not require an employer to accommodate 
medical use in the workplace or allow employees to work under the influence.  

Recreational Use: The Delaware General Assembly, in March of 2023, passed two marijuana-
related bills: House Bill 1 legalizes the "personal use quantity" of marijuana, which varies by 
cannabis form, for people ages 21 and older. House Bill 2, creates and regulates the 
recreational marijuana industry in Delaware. Recreational use became legal April 23, 2023.

plants in their home. Despite the increase in states legalizing it, marijuana remains illegal under 
federal law.
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Florida

Medical Use: *Effective January 01, 2016: Constitutional Amendment establishing Article X, Section 
Section 29 authorizes the possession and use of medical marijuana for certain patients with 
debilitating medical conditions. Employers are specifically not required to permit or accomodate 

Recreational Use: There is no effort to date to pass legislation permitting the personal use of 
marijuana. 

Georgia

Medical Use: *On March 15, 2015, the Georgia legislature authorized the use of cannabidiol 
(CBD) under strict guidelines. The employer restrictions indicate that the law will have no impact 
on the workplace. The zero-tolerance drug policy also allows employers to terminate employees 
for testing positive for marijuana even for off-duty use.

Recreational Use: There is no known effort to pass a personal use law in Georgia. 

Hawaii

Medical Use: Effective June 14, 2000: Allows the use and possession of marijuana by individuals   
by qualifiying patients who have a recommendation from a doctor to use medical marijuana. 
The law specifically prohibits the use of marijuana at the workplace. 

Recreational Use: There are several efforts underway to pass legislation permitting personal use of 
marijuana, but none have been passed yet. 

Idaho
Medical Use: Regarding medical marijuana, no official action has been taken by the state 
legislature, no voter initiatives have been put to a vote, and no court action on the subject has been 
taken.

Recreational Use: Recreational use of marijuana is a criminal offense in Idaho. 

the use or possession of marijuana in the workplace.
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Illinois Medical Use: Effective January 01, 2014: Allows the use and possession of marijuana by individuals 
for medical purposes by qualifying patients who have a recommendation from a doctor to use  
medical marijuana. The law prohibits discrimination based upon cardholder status, but specifically 
allows employers to drug test and discipline for violations. 

Recreational Use: Effective January 1, 2020: Persons 21 years of age and older may use, grow,  
and possess marijuana for recreational use. Cannabis will be regulated in a manner similar to 
alcohol. Employers do not have to diminish employee workplace safety and polices, as these will 

Indiana

Medical Use: The law will have no impact on the workplace. The law, which authorizes the limited 
use of the non-psychoactive derivative Cannabis (CBD) to treat certain diseases, will likely not have 
any impact in a daily workplace setting.

Recreational Use: There is no personal use law in Indiana, and it is illegal to possess any amount of 
Cannabis. 

Iowa

Medical Use: *A neurologist who has examined and treated a patient suffering from intractable 
epilepsy may provide, but has no duty to provide, a written recommendation for the patient's 
medical use of cannabidiol to treat or alleviate symptoms if no other satisfactory alternative 
treatment options exist. 

Under Iowa law, it allows employers to test applicants and existing employees for marijuana. If the 
drug test is positive, employer may refuse to hire the applicant or terminate an existing employee. 

Recreational Use: Iowa does not currently have legislation permitting personal use of marijuana. 

Kansas
Medical Use: To date, no official action has been taken by the state legislature and no court has 
focused on this issue for this state.

Recreational Use: To date, no official action has been taken by the state legislature, and no court 
has focused on this issue for this state. 

be interpreted broadly in order to protect employee safety.
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Kentucky Medical Use: *On April 10, 2014, Governor Beshear signed into law SB 124 redefining the term 
“marijuana” under the state’s criminal code, to exclude “the substance cannabidiol when 
transferred, dispensed, or administered pursuant to the written order of a physician practicing at a 
hospital or associated clinic affiliated with a Kentucky public university having a college or school of 
medicine.”

Recreational Use: This state does not currently have legislation permitting personal use of 
marijuana. 

Louisiana

Medical Use: Effective January 1, 2016: Allows the use and possession of marijuana by 
individuals for medical purposes by qualifying patients with a debilitating medical condition, who 
have a recommendation from a doctor to use medical marijuana. Employers can still penalize 
employees who appear intoxicated from marijuana usage during work hours. If an employee or 
applicant tests positive for marijuana metabolites for the below job groups they could face 
adverse action. 

• Emergency medical services
• Law enforcement
• Public safety officials
• And firefighter services

Recreational Use: The overall state of Louisiana has not approved marijuana for personal 
use; however, in July 2021, the governor of Louisiana signed a bill to decriminalize marijuana  

Maine

Medical Use: Effective September 17, 2013: Allows the use and possession of marijuana 
by individuals for medical purposes by qualifying patients. An employer is not required “to
permit or accommodate the use, consumption, possession, trade, display, transportation, sale or 
growing of cannabis in the workplace.” Employers may not discriminate against an individual   

Recreational Use: Effective February 01, 2018: Persons 21 years of age and older may grow,  
gift, and possess marijuana for recreational use. An employer is not required “to permit or 
accommodate the use or possession of marijuana in the workplace." The law specifically protects  
the right of employers to “enact and enforce workplace policies restricting the use of marijuana by  
employees or to discipline employees who are under the influence of marijuana in the workplace.”

solely for the use of marijuana outside the workplace.

possession.

Employers may not discriminate against an individual solely for the use of marijuana outside of 
the workplace.
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Maryland

Medical Use: Effective June 01, 2014: Allows the use and possession of marijuana by individuals 
for qualifying medical purposes. Does not place any limits on employers.

Recreational Use: There are several efforts underway to pass legislation decriminalizing the 
personal use of marijuana. 

Massachusetts

Medical Use: Effective January 01, 2013: Allows the use and possession of marijuana by   
individuals for medical purposes by qualifying patients. Employers are specifically not required to 
permit or accommodate the use, consumption, possession, transfer, display, transportation, sale, 
or growing of marijuana in the workplace. 

Recreational Use: Effective December 15, 2016: Persons 21 years of age and older may use, grow, 
and possess marijuana for recreational use. Employers do not have to permit or accommodate  
the use of marijuana in the workplace and may enact and enforce workplace policies restricting 
the the consumption of marijuana by employees and applicants. 

Michigan

Medical Use: Effective December 04, 2008: Allows the use and possession of marijuana by 
individuals for medical purposes by qualifying patients. Employers are specifically not required to 
permit or accommodate the use of marijuana in the workplace.

Recreational Use: Effective December 2018: Individuals age 21 and older are permitted to 
purchase, possess, and use marijuana and marijuana-infused edibles and grow up to 12 
marijuana plants for personal consumption.

Minnesota

Medical Use: Effective May 29, 2014: Allows the use and possession of marijuana by individuals  
for medical purposes by qualifying patients. The law prohibits discrimination based solely upon 
cardholder status or a positive drug test alone. 

Recreational Use: Effective July 1, 2022: Persons who are at least 21 years old may legally   
purchase and consume edible and drinkable products containing help-derived THC or 
tetrahydrocannabinols, which is the primary intoxicant found in cannabis plants. This 
is Minnesota's unique “lower-potency edible products” THC law.
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Mississippi

Medical Use: *Physicians can prescribe marijuana to patients with certain debilitating medical 
conditions where he or she believes the benefits of using medical marijuana would “reasonably 
outweigh potential health risks.” A patient cannot require “accommodation for the use of 
medical marijuana or require any onsite use of medical marijuana in any public or private 
correctional institution, detention facility, or place of education or employment.”

Recreational Use: Mississippi does not have a personal use law at this time. 

Missouri

Medical Use: Effective November 2022: Amendment 3 specifies that employers are now prohibited 

Montana

Medical Use: Effective January 01, 2022: As revised, marijuana will be considered a “lawful 
product” under the law and employers may not refuse to hire or discriminate against an 
individual with respect to compensation; promotion; or the terms, conditions, or privilege’s of 
employment because the individual legally uses marijuana off the employer’s premises during 
non-working hours. 
Recreational Use: Effective November 30, 2021: Adults age 21 and over can possess, purchase, 
purchase, use, ingest, inhale, or transport up to 1 ounce of marijuana. Adults may also plant or 
cultivate up to four mature marijuana plants and four seedlings. "Employers are not prohibited 
from disciplining employees if they violate their workplace drug and alcohol policy."

Nebraska
Medical Use: To date, no official action has been taken by the state legislature, no voter initiatives 
have been put to a vote, and no court action on the subject has been taken. 

Recreational Use: To date, no official action has been taken by the state legislature, no voter 
initiatives have been put to a vote, and no court action on the subject has been taken. 

from discriminating against or taking adverse action against an employee who has a valid medical 
marijuana patient ID card for (1) the off-site use of medical marijuana during non-working hours or 
(2) testing positive for marijuana in an employer administered drug test.

Recreational Use: As of December 2022, individuals 21 and older may legally possess 3 oz. or less 
of marijuana for recreational use.
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Nevada

Medical Use: Effective January 1, 2020: Employers in Nevada are prohibited from refusing to hire 
a prospective employee because he or she submitted to a screening test and the results indicate 
marijuana. Exceptions exist if the person is applying for certain positions, including: firefighter; 
emergency medical technician; positions that require an employee to operate a motor vehicle 
and for which federal or state law requires screening tests; or positions that, in the 
determination of the employer, could adversely affect the safety of others.

Recreational Use: Effective January 01, 2017: Persons age 21 and older may possess, use, 
consume, purchase, obtain, process, cultivate (with geographic restrictions), and transport 
marijuana for recreational use. The law specifically protects the right of employers to maintain, 
enact, and enforce a workplace policy prohibiting or restricting actions or conduct pertaining to 
the use of marijuana.

New Hampshire

Medical Use: Effective July 23, 2013: Allows the use and possession of marijuana by individuals for 
medical purposes   medical purposes by qualifying patients.  Employers are specifically not required to permit or 
accommodate the use of marijuana in the workplace. 

Recreational Use: There are several efforts under way to pass legislation permitting personal use of 
marijuana but is not legal at this time. 

New Jersey

Medical Use: Effective January 18, 2010: Allows the use and possession of marijuana by 
individuals for medical purposes by qualifying patients. The law specifically does not require an 
employer to accommodate medical use in the workplace.

Recreational Use: New Jersey’s state constitution was amended to make recreational marijuana 
use lawful, providing regulatory authority to Cannabis Regulatory Commission effective 
January 1, 2021. Adults age 21 and over may possess and use up to 6 oz. of marijuana. The law 
also includes the cultivation, processing, and sale of marijuana.

However, authority must be authorized by “law enacted by Legislature.” The New Jersey 
Cannabis Regulatory, Enforcement Assistance, and Marketplace Modernization Act 
(NJCREAMMA) addresses non-discrimination in employment based on use, requiring 
application of rational basis standard to each position with testing procedures updated 
accordingly. Employees are prohibited from using, possessing and impairment while on the job.  
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New Mexico

Medical Use: Effective July 01, 2007: Allows the use/possession of marijuana by individuals for 
medical purposes by qualifying patients. Employees are specifically prohibited from using at work.

New York

Medical Use: New York City – Effective May 10, 2020: It is an unlawful discriminatory practice for 
an employer, labor organization, employment agency, or agent to require a prospective employee 
to submit to a drug test for the presence of any THC or marijuana as a condition of employment. 
There are exceptions for certain applicants and types of employment. As such, pre-employment 
marijuana testing will continue to be permissible for: police officers or other law enforcement 
jobs, certain construction and maintenance jobs, positions requiring a commercial driver’s license, 
positions requiring supervision of children, medical patients, or certain individuals with physical 
and cognitive disabilities, and any position with the potential to significantly impact the health or 
safety of employees or members of the public. 

New York – Effective July 05, 2014: Allows the use and possession of marijuana by individuals for 
medical purposes by qualifying patients. The law specifically provides a non-discrimination 
requirement and states certified patients are deemed to have a “disability” under New York’s 
Human Rights Law. Employers may establish and enforce drug-free work place policies.   
Employers may need to provide reasonable accommodation to an employee who is a certified 
medical marijuana patient, provided the employee is capable of performing the core functions of 
the job and that accommodation does not create an undue hardship (I.e. safety issues).

Recreational Use: Effective March 31, 2021: Possession and recreational use of up to three ounces 
of marijuana or 24 grams of concentrated cannabis, such as oils derived from a cannabis plant, by 
adults 21 and over is now legal in New York. Adults can consume marijuana anywhere it is legal to 
smoke tobacco, and can also store up to five pounds at home. The law also creates an automatic 
expungement of previous marijuana convictions that would now be legal.

Recreational Use: Effective June 29, 2021: Adults 21 and older in New Mexico may purchase and 
possess up to two ounces of cannabis, sixteen grams of cannabis extract and eight hundred 
milligrams of edible cannabis at one time. The law provides several protections for employers. It 
does not “prevent or infringe upon the rights of an employer to” have a written zero-tolerance 
policy about the use of cannabis products, including discipline up to termination for a positive 
drug test. Employers may take adverse employment action on the basis of the possession or use 
of marijuana at work or during working hours.
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North Carolina

Medical Use: “North Carolina Epilepsy Alternative Treatment Act,” described by the legislature as a 
“pilot study program and registry for the scientific investigation of the safety and efficacy of hemp 
extract treatment for intractable epilepsy.” Employers may discipline employees for having or using 
marijuana in the workplace or working while under the influence of marijuana. 

Recreational Use: The recreational use of marijuana remains illegal, with no changes to personal
use possession laws. 

North Dakota

Medical Use: Effective December 08, 2016: Allows the use and possession of marijuana for medical 
purposes by qualifying patients. The law prohibits possession or use of marijuana by an employee 
at work.

Recreational Use: Cannabis in North Dakota is illegal for recreational use.

Ohio
Medical Use: Effective September 08, 2016: Allows the use and possession of marijuana by    
individuals for medical purposes by qualifying patients. The law does not place any limits on

Recreational Use: Recreational marijuana is not allowed in this state. 
state. 

Oklahoma

Medical Use: Effective July 26, 2018: Residents of Oklahoma who are at least 18 years of age and 
who have been recommended for a medical marijuana license may now possess and use 
marijuana for medical purposes. Unless a failure to do so would cause an employer to imminently 
lose a monetary or licensing-related benefit under federal law or regulations, employers are 
prohibited from discriminating based on the person’s status as a medical marijuana license 
holder or as the result of a marijuana-positive drug test. However, employers may take action if 
an employee uses or possesses marijuana in the place of employment during working hours. 
Recreational Use: Recreational marijuana is not allowed in Oklahoma.

employers. Employers have the right to establish and enforce drug-free work policies. 
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Oregon

Medical Use: Effective December 03, 1998: Allows the use and possession of marijuana by
individuals for medical purposes by qualifying patients. Employers are specifically not required  
to permit or accommodate the use of marijuana in the workplace. 

Recreational Use: Effective September 20, 2016: Persons 21 of years or older may possess, use,   
gift, and purchase marijuana for recreational use at home or on private property.  
Marijuana may not be used in public places. 

Pennsylvania

Medical Use: Effective April 17, 2016: Allows the use and possession of marijuana by individuals 
for medical purposes by qualifying patients who have a recommendation from a doctor to use 
medical marijuana. The law provides specific employment protections. Employers are prohibited 
from discriminating based on an applicant or employee’s status as a medical marijuana user. 
However, the law specifically does not require an employer to accommodate medical use in the 
workplace and restricts employee activities.

Effective January 1, 2022: Philadelphia employers are prohibited from requiring applicants to 
submit to drug screening for marijuana as a condition of employment. The new law exempts 
certain jobs from the ban on marijuana testing, such as law enforcement, employees who need a 
commercial driver’s license, healthcare workers, employees who have supervision or care of 
children or other vulnerable adults, and “any position in which the employee could significantly 
impact the health or safety of other employees or members of the public.” 

Recreational Use: Pennsylvania does not currently allow recreational marijuana despite bipartisan 
efforts to legalize it.

Rhode Island

Medical Use: Effective June 16, 2009: Allows the use and possession of marijuana by 
individuals for medical purposes by qualifying patients who have a registry identification card 
to use medical marijuana. The law prohibits discrimination based upon cardholder status, but  
specifically does not require an employer to accommodate medical use in the workplace. 

Recreational Use: Effective May 25, 2022: Adults ages 21 and older can legally possess up to 1 oz.
of cannabis for personal use. The legislation goes further by providing for the automatic  
expungement of any prior conviction for cannabis possession (by July 1, 2024). An expedited 
process is available for anyone who wants to have their record expunged sooner. Under the new 
law, employers are not required to accommodate the use or possession of marijuana. However,
they are prohibited from taking disciplinary action against an employee “solely for an employee’s 
private use of cannabis outside the workplace, and as long as the employee has not/is not working 
under the influence of cannabis." Safety-sensitive positions are one of the exceptions that exist.
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South Carolina

Medical Use:  On June 2, 2014, Governor Haley signed a bill that amended various sections of the 
law defining narcotics. The bill also created a CBD study committee. 

'Cannabidiol' means a finished preparation containing, of its total cannabis content, at least 98 
percent cannabidiol and not more than 0.90 percent tetrahydrocannabinol by volume that has 
been extracted from marijuana or synthesized in a laboratory. 

'Qualifying patient' means anyone who suffers from Lennox-Gastaut Syndrome, Dravet Syndrome, 
also known as severe myoclonic epilepsy of infancy, or any other form of refractory epilepsy that is 
not adequately treated by traditional medical therapies. 

Recreational Use: This state has not legalized the personal use of marijuana. 

South Dakota

Medical Use: Effective July 1, 2021: Patients suffering from debilitating conditions will be 
yees permitted to purchase and possess up to 3 ounces of marijuana from a licensed dispensary. 

“Nothing in this Act prohibits an employer from disciplining an employee for ingesting cannabis in 
the workplace or for working while under the influence of cannabis.” s

r 
Recreational Use: Effective July 1, 2021: Adults 21 and older will be permitted to possess and 
distribute up to 1 ounce of marijuana. Additionally, they will be allowed to cultivate up to three 
cannabis plants. Constitutional Amendment A also addresses employer concerns in that it does not

rner

Tennessee

Medical Use: *In June 2021, Governor Bill Lee of Tennessee signed legislation into law, Senate Bill 
118, which slightly expands the state’s limited low-THC medical cannabis access law. Under the 
law, qualifying patients will be allowed to use and possess medical cannabis products containing
no more than 0.9 percent THC. 

The law specifically provides that employers have the right to maintain a drug and alcohol-free 
workplace and does not require an employer to accommodate the use, consumption, 
possession, transfer, display, transportation, sale, or growth of marijuana in the workplace. The 
law further states that it does not affect the ability of employers to have policies prohibiting the 
use of marijuana by employees and prospective employees or prevent employers from 
complying with state or federal law. 

require that an employer permit or accommodate marijuana usage. 

Recreational Use: Marijuana is not permitted in this state for recreational use under any 
circumstances. 
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Texas

Medical Use: Gov. Greg Abbott signed the Texas Compassionate Use Act on June 1, 2015. The Act 
requires the creation of a secure registry of doctors that are authorized to prescribe low-THC 
cannabis to patients suffering from intractable epilepsy. As of September 2021, the Compassionate 
Use Act expanded to cover all forms of cancer and patients with post-traumatic stress disorder. The 
new maximum amount of THC available in medicinal cannabis products will increase from 0.5 
percent to 1 percent.  

Recreational Use: Texas does not currently have a personal marijuana use law. 

Utah

Medical Use: Effective December 4, 2018: Qualified patients with physician approval will be able to 
receive quality-controlled cannabis products from a licensed pharmacist in medical dosage form. 
Employers may not refuse to hire, terminate, or take adverse employment action against a person 
solely because they are a medical marijuana cardholder. Employers can still drug test for this drug 
and have a zero-tolerance policy for cannabis use. 

Recreational Use: Utah does not currently have a personal use law for marijuana. 

Vermont

Medical Use: Effective July 01, 2004: Allows the use and possession of marijuana by   
individuals for medical purposes by qualifying patients who have been diagnosed with a 
debilitating medical condition. The law does not specifically limit employers in any way. The law 
prohibits being under the influence of marijuana while in the workplace or place of employment. 

Recreational Use: Effective July 2018: Adults 21 years and older may legally possess and use 
useuseRecreational 

Virginia

Medical Use: Effective July 01, 2020: Allows the use and possession of marijuana by individuals for 
qualifying medical purposes. Does not place any limits on employers.

Recreational Use: Effective July 1, 2021: Adults 21 years of age or older may possess up to an 
ounce of marijuana and engage in at-home growing of marijuana.

up to 1 oz. of marijuana and grow up to two mature plants and four immature plants. The sale 
of marijuana will not be allowed under this law. Stronger penalties will be executed for actions 
such as selling to those who are underage and the consumption in a public place or vehicle.
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Washington

Medical Use: Effective November 03, 1998: Allows the use and possession of marijuana by    
individuals for medical purposes by qualifying patients who have a recommendation from a 
doctor to use medical marijuana. Employers may establish drug-free work place policies and are

Recreational Use: Effective December 06, 2012: Persons 21 of years or older may possess, use,  
share, and purchase marijuana for recreational use at home or on private property. Marijuana may 
not be grown by individuals at home (although the state is considering the option), nor may it be 

Washington, D.C.

Medical Use: Effective February 25, 2010: Allows the use and possession of marijuana by 
individuals for medical purposes by qualifying patients who have a recommendation from a 
doctor to use medical marijuana.  

Recreational Use: Effective February 26, 2015: Persons age 21 and older may possess, transfer, 
cultivate, and use marijuana for recreational use on private property. Employers may only test a 
prospective employee for marijuana use after a conditional offer of employment has been offered.

West Virginia

Medical Use: Effective July 05, 2017: Allows the use and possession of marijuana by individuals   
for medical purposes by qualifying patients who have a recommendation from a doctor to use 
medical marijuana. The law provides specific employment protections. Employers are prohibited 
from discriminating based on an applicant or employee’s status as a medical marijuana user. 
However, the law specifically does not require an employer to accommodate medical use at work. 

Recreational Use: No personal use law exists in West Virginia at this time. No restrictions or 
requirements impacting the workplace. The law explicitly allows employers to discipline/terminate 
employees under the influence of marijuana at work. 

Wisconsin
Medical Use: The law is very limited and only allows physicians or pharmacies to dispense 
“cannabidiol” (CBD- a non-psychoactive element of the cannabis plant) only if the patient has been 
given both approvals to do so from the FDA and his or her doctor. There isn't any type of legislation 
pending regarding this law that would impact the Wisconsin workplace. 

Recreational Use: There is currently no personal use statute in Wisconsin. 

specifically not required to permit or accommodate the use of marijuana in the workplace.

used in public places.
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Wyoming

Medical Use: No official action has been taken by the state legislature and no voter initiatives have 
been put to vote. No court action on the subject has been taken. 

Recreational Use: No official action has been taken by the state legislature and no voter initiatives 
have been put to vote. No court action on the subject has been taken. 

All information contained in this document is presented for general educational purposes and is provided solely for the convenience of its 
readers. It is not a substitute for legal advice. Consultation with qualified legal counsel is recommended for all matters of employment law.

The laws and cases interpreting them are changing quickly with regard to medical marijuana. Employers should keep apprised of any 
changes to their state and local laws, regulations, and case law, and revisit their drug and alcohol policies frequently to ensure compliance. 
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